Name of Intervention:
Structured Incentives

Description- 
[bookmark: _GoBack]Structured incentives are based on individual student preferences.  Structured incentives might include items, activities, access to preferred individuals, etc. resulting in increased motivation, buy in and sustained effort.  

Purpose:
Help students who have limited academic engagement, as well as mild to severe levels of non-compliance.  Reward and incentive systems and programs should be a regular part of all schools and classrooms:
· When students need motivation, encouragement, and incentive
· When students exhibit low motivation and interest
· When students lack an internal drive to succeed
· At the start of a new year set up a reward or incentive system with the class
· When you want to increase positive behaviors
· When you want to increase student outcomes
· When you want to boost students’ self-esteem and self-concept
· When you want to provide the class with something to work toward
· When a task, assignment, or expectation is boring, difficult, tedious, etc.


Grade Level:
Elementary, Middle, High

Level of Intervention:
Individual, small group, large group

Procedures:
1.  Utilize an interest inventory with the student.
2.  Create a list of rewards based on the data from the surveys and index cards and post this list in the class where everyone can see it
3. Identify criteria for which students will earn rewards or incentives.
4. Track behavior daily and reward students when criteria are met. Reward can be provided at the end of each day or week chosen from a student created menu of options.  

Progress Monitoring Tools:
Chart or other charting system
http://behaviordoctor.org/material-download/


Research or Evidence Base:

Behavioral Intervention Guide Addressing Student Behavior: A Positive Approach.  Retrieved from http://www.escambia.k12.fl.us/pbis/rtib/Behavior%20Intervention%20Guide-9.13.pdf  October 12, 2016.

Resource and Additional Support:
http://www.pbisworld.com/tier-1/rewards-simple-reward-systems-incentives/


